OFFICERS
Hon, Cedric Richmond
Chair

Hon. André Carson

First Vice Chair

Hon. Karen Bass

Second Vice Chair

Hon. Brenda Lawrence

Secretary

Hon, Gwen Moore
Whip

Hon. Anthony Brown

Parliamentarian

Hon. Yvette D. Clarke

Member-At-Large

IMEMBERS

Hon. John Lewis, GA - "87

Hon. Eleanor Holmes Norton, DC— 91
Hon. Maxine Waters, CA - ‘91

Hon. Sanford D, Bishop, Jr., GA - 93
Hon. James E, Clyburn, SC-93
Hon. Alcee L, Hastings, FL- ‘93

Hon. Eddie Bernice Johnson, TX — ‘93
Hon. Bobby L. Rush, IL- 93

Hon. Robert C. “Bobby” Scott, VA - 93
Hon. Bennie G. Thompson, MS - '93
Hon. Sheila Jackson Lee, TX - '95
Hon. Elijah Cummings, MD - ‘96
Hon. Danny K. Davis, IL— 97

Hon. Gregory W. Meeks, NY — ‘98
Hon. Barbara Lee, CA - ‘98

Hon. William Lacy Clay, Jr.,, MO - ‘01
Hon. David Scott, GA - ‘03

Hon. G.K. Butterfield, NC - 04

Hon. Emanuel Cleaver I, MO - ‘05
Hon. Al Green, TX - ‘05

Han. Gwen Moare, WI - ‘05

Hon. Yvette D. Clarke, NY - ‘07
Han. Keith Ellison, MN — ‘07

Hon. Hank Johnson, GA - ‘07

Hon. André Carson, IN - ‘08

Hon. Marcia L. Fudge, OH - ‘08

Han. Karen Bass, CA- ‘11

Hon. Cedric Richmond, LA - ‘11
Hon. Terri Sewell, AL — ‘11

Hon. Frederica Wilson, FL - “11

Hon. Donald M. Payne, Jr,, NJ - ‘12
Hon. Joyce Beatty, OH - ‘13

Han. Hakeem Jeffries, NY — ‘13

Han. Marc Veasey, TX - ‘13

Hon. Robin Kelly, IL—-"13

Hon. Cory Booker, NI - ‘13

Hon. Alma Adams, NC - ‘14

Hon. Brenda Lawrence, Ml - ‘15
Hon. Mia Love, UT - ‘15

Hon. Stacey Plaskett, VI - ‘15

Hon. Bonnie Watson Coleman, NJ - ‘15

ONGRESSIONAL

C
BLACK CAUCUS

% % ESTABLISHED 1971 % % %

March 14, 2018

William F. “Ted” Truscott
Chairman of the Board
Paul Schott Stevens
President and CEO
Investment Company Inst.
1401 H Street, NW
Washington, DC 20005

Kenneth “Ken” Mehlman

Michael S. Harris

Chairman of the Board
Richard H. Baker

President and CEO

Managed Funds Assoc.

600 14th Street, NW, Suite 900
Washington, DC 20005

Tanya Carmichael

Chairman of the Board Chairman of the Board

Mike Sommers Mike Mazzola

President and CEO Interim CEO

American Investment Council Institutional Limited Partner Assoc.
799 9th Street, NW, Suite 200 1800 M Street NW,

Washington, DC 20001 Washington, DC 20036

To Whom It May Concern:

We write to urge you to leverage your influence as owners of major American
public and private firms to ensure that American companies prioritize diversity in
the board room, the c-suite and among suppliers of key goods and services. More
specifically we urge you to have frank conversations with the firms that you own,
either in part or in their entirety, about the need to immediately increase the
representation of African-Americans in the afore mentioned cohorts.

Last year, the Congressional Black Caucus wrote major trade industries, in their
capacity as member service organizations, to communicate with their members
concerning the urgency of acting to diversify the ranks of boards of directors,
executive teams, suppliers and policy advocates. We have enclosed that letter for
your review. Almost a year later, we have seen some progress on the margins, but
we continue to witness disappointing data in all the articulated focus areas. Since
the CBC sent its letter, several CBC Members have engaged the corporate
community in frank conversations, in person and via written communications on
this topic. We have received assurances that these issues are a priority and that
these discussions about how to proceed would be had at the highest levels of
various firms and organizations. We have been encouraged by these conversations.
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That being said, we are more than cognizant of the fact that corporate America must ultimately be accountable
to its shareholders. As owners of the firms that we have been engaging, we strongly urge you to raise the
profile and the volume of this conversation immediately. As we stated in the letter to the associations, there
are business reasons for prioritizing racial diversity, apart from the obvious moral imperatives at play. We
cited research that concluded that firms that were representative of American racial and ethnic diversity were
actually more profitable. This research proved what we know to be intuitively correct. Firms that look like
America and that work with other firms that are diverse can better relate to customers in order to devise
marketable solutions that are in demand. Thus, if you urge the boards and officers that govern the firms that
you own to improve racial representation in key cohorts, you are not only pushing them to pursue good
corporate citizenship, but also compelling them to move in a direction that is accretive to the bottom line.

We applaud those of your members that have already made strides to push corporate America to recognize
the impact its decisions have on the country. Now is not the time to relent. Now is the time to make a more
aggressive push so that the firms that you own understand the seriousness of the issues. As policymakers, it
is obvious to us that this is a matter that should have always been a priority and one that can have broad based
positive outcomes for the U.S. economy. We simply ask that you reflect on this obvious conclusion and
prioritize the conversation around improving representation of African-Americans at all levels of the firms
that you own. As owners, you exercise disproportionate influence over these firms. Many of you, or your
members, also directly exercise control over these firms via seats on boards of directors. You are in a position
of power to create positive change. With great power comes great responsibility. We stand ready to partner
with you in this regard.

Thank you for your consideration in this important matter.

Sincerely,

Cedric Richmond (LA-02)
Chair, Congressional Black Caucus

. Butterfield (NL-01) Barbara Lee (CA-13)
ir, CBC Diversity Task Force Co-Chair, CBC Diversity Task Force
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To Whom [t May Concern:

We write you with grave concerns about the commitment to diversity in the private
sector in 2017 and to request a meeting between your organizations and the
Congressional Black Caucus (CBC) on the subject of increasing African American
inclusion at all levels in corporate America. The goal of this meeting is to develop
strategies that your organizations can commit to that will bring meaningful progress
in diversifying the Fortune 500 companies.

The CBC supports American business success, but as the Conscience of the Congress
since 1971, it is our solemn responsibility to hold the private sector accountable for
its failures to meaningfully invest in diversity in its corporate governance and
business practices. As a bipartisan, bicameral caucus in the United States Congress
representing almost 80 million people, we will continue to be heavily involved in the
debate and development of policies of importance to businesses, from tax and
immigration reform, to potential changes to the nation’s health care system.
However, we will also prioritize the inclusion of African Americans at all levels of
enterprise in these discussions. The data we see is alarming. Too many Fortune 500
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companies lack any African Americans on their boards or in their C-suites, the government affairs shops and trade
associations of many compantes continue to shed African American representatives, and African American
service providers and suppliers still struggle to break through closed networks to get the contracts they deserve.

Black Americans have just as much business acumen, strategic management capabilities, and small business
supply expertise as any other American demographic. We strongly encourage your members fo have
conversations about the items we discuss herein and we encourage the asset managers that itivest in the firms run
by your members to push firms’ leadership to act on these priorities in their capacity as owners of equity in these
firms, We know that your stakeholders prefer to develop industty solutions as opposed to receiving direction from
legislative and regulatory avenues. However, we have seen little demonstrable progress with the status quo.

Diversity on Boards

Accotding to a 2016 Deloitte study on corporate board diversity at Fortune 500 firms, there has been an 18.4
petcent increase in Black female board members since 2012, while the total number of Black male board members
only saw a 1 percent increase. The same study found that firms are tapping the same Black peopte to fill board
seats at different companies, The study concludes: “Black Americans appear to have the highest rate of individuals
serving on multiple boards—indicating that companies are going to the same individuals rather ihan expanding
the pool of African American candidates for board membership.” 1t is clear that Corporate America has a long
way to go on this front and you will be asked by Members of the CBC for data on improvements in this area if
you come to do business with our offices, Further, we strongly urge asset managers, many of whom manage funds
for public employees, to encourage firms in which they are invested to accelerate their efforts to diversify boards.

Diversity in Advocacy Community

We have been made aware of an alarming number of dismissals of Black policy advocates here in Washington,
DC, in the wake of the 2016 Presidential Election. It appears as if Corporate America has decided that the previous
diverse Administration needed diverse advocates to speak to, but in light of a new set of far less diverse personnel,
the motivation to diversify seems to have eroded. It is important to have a diverse advocacy cotps'in order to add
perspective to the various policy debates that are underway in the Capitol.

Diversity of the Executive Team

Diversity in the C-suite is not simply a matter of good corporate citizenship; it is accretive to the bottom line, A
recent report by McKinsey concluded that “companies in the top quartile for racial and ethnic diversity are 35
percent more likely to have financial returns above their respective national industry medians...there is a linear
relationship between racial and ethnic diversity and better financial performance: for every 10 percent increase in
racial and ethnic diversity on the senior-executive team, earnings before interest and taxes (EBIT) rise 0.8
petcent.” There are currently 4 companies in the S&P 500 with Black chief executives. This is abysmal, There
are thousands of eligible Black executives that can provide excellent leadership to organizations immediately, We
want to see results, We need to see a true commitment o making the leadership of America’s most successful
firms look more like America. Do better.

Supplier Diversity

American firms spend billions of dollars annually on procurement of goods and services. Fi itms should invest in
supplier diversity in a meaningful way. A diverse pool of vendors and suppliers helps firms deepen connections
to important new markets and helps cultivate long term and mutually beneficial business relationships that can
add value to the bottom line of both firms, all while concutrently investing in the future of this country, According
to a survey of Fortune 100 Firms conducted by our colleague Sen, Menendez, 1.5% of the overall procurement
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to a survey of Fortune 100 Firms conducted by our colleague Sen. Menendez, 1.5% of the overall procurement
spend by survey respondents went to Black-owned firms in 2013. Once again, this data is abysmal. Firms should
consider making this item a priority at the highest levels of their companies.

We write you as both concerned Members of Congress and concerned Americans. This data should be alarming
to all of your companies and cause them to make African American inclusion a priority. In order for our companies
to be competitive, they have to take advantage of all of the talent available in this country. The talent of African
Americans is underutilized in Corporate America and represents a significant risk for the success of businesses
and for our economy. We look forward to a timely response and ask that your staff contact Fabrice Coles,
Executive Director, at fabrice.coles@mail.house.gov, to schedule the meeting.

Sincerely,

- X

Cedric Richmond
CBC, Chair
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